TRI-COUNTY METROPOLITAN TRANSPORTATION

DISTRICT OF OREGON (TRIMET)

FINAL OFFER

Pursuant to ORS 243.712 and OAR 115-40-600, Tii-Méet s Final Offer for a

conitract with the Amalgamated Transit Union, Division 757, is current contract lanprage except
chariges 16

the eoiitract sections:ahd pavagiaphs fioted below. All of the speeific changes are set

forth in the attached pages i “hreack changes” formiat;

18.

ik

Lover Page and Artiele 1, Section 1, Paragraph 1 (pp-1-2 of attachiment}:

Article 1, Section 1; Paragraph 6 fp 2 of attachmerit)

Asticle T, Secfion¥, éamgraghz 1 (pp 34 of attachmernt)

Y

eetion 9, Paragraphs 1, 2, 3.and 5; Active Employee Heualth Benefils
Su etz (new), and &ummafy Plan Descriptions (p 5-9; 23, and 24-31)

Article 1, Section 13, Paragraphe 1 (pp 10-11 of attachiment)

Artigle 1, Section 19, Paragraphs 4, 12 and 14 (pp 12-14 of attachment)

Axticle 8:{Pay Schicdules), Opetations Division (p 15 of attathmerit)

Pension Plan and Penmansst B llsabzhty Apreement, Section L Paragraphs 217 (pp
1620 of attachrment).

Pension Plan dnd Penmanent Disabilily Agreemtent, Section 2, Paragraphs 2-3 (pp- 21~
22y

Pension Plan and Permanent.Disability Agreement, Section 3 (p22 of attachment)

Retiree Benefits Summary {p 32 of attachment)

TriMet’s cost-sammary of the Final Offer is set forth on pp 33-35 of the

attachnent.
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TiriE~County Me:t-repoli’taﬁ Tr&-r’r—spe—rtafﬁieh
Digtrict of Oregon
and
Mmatgamstad Transit Undon
Division 57
December 1, 2009 through November 30, 2012becember 1 -2003-through

THIS AGREEMENT, made and entered inte as of December 1, 20632009 by
and betwesh TEI-COUNTY METROPOLITAN TRANSRORTATION DESERICT OF CREGON
{hereinafter for convenience called the District), its successers and
sesigns, party of the first part, aid of the AMALGAMATED TRANSIT
UNION, DIVISION 757 OF PORDLAND, OREGON, (hersipafver callsd the
Asgociation), party of the sécond part,

WITHNESSET H: PREAMBEE

¥ iz recognized by the parties hereto that the District; a publicly
owned municipal corporation, 18 engaded ih operating & tratisit system
i the three Cregon counties of Clackamas, Multnomaty, and Washington,
and that &so long as the District iz ohgafed in. such opération, in
order teo provide adegnate servies the employees of the Bistrict in

sperating the tzansit system are entitied to fair wages and wotking
comditions.

Tt is also recognized that to protect the iInterest of the public,
efficient, reliable, and convehient service must be given with
resources available. This can enly be accomplished by maintenance of
sdeguate and effective Eacilities from which cafefwl, competent, and
courtecus employees operatg modern edulpiient. It. is the purpose ef
this Bgreement to aid im the accomplishment of these purposes set
forth and to €hat end it is mutually agreéed as follows:

IRTHODUCTION PAGE §




ARTICLE I - GENERAL PROVISIONS

Seckion 1 - TERM OF AGREEMENT

Par. 1. This Agreement shall be in effect from December 1, 2003
2009 through Névember 30, 2009--2012, and shall continue month to
month thereafter wnless either party gives sixty (60) days notice of
opening.

Par. 2. SEVERABILITY

If any term of provision of the Working Agreement or the application
thereeof te any persen eor circumstance shall to .aﬁy extent be
detérmined by final judgment eor rdling of a court or state
administrative body to be illegal, invalid, or unenforgeable £or any
reason whatsoever, the remainder of the Working Agreement and the
application of its termg and provisions shall not be affected
thersBy, and shall be valid amd enforceable to the fullest extent
permitted by faw.

Bar. 3. This Bgreemsnt may be reopamed By either party ant b fect
to Ffurther negotiations #n the event of the establishment of a
nationdl wage policy by an agency of the Federxal Govermment during a
nationdl emergency only if such wage policy prevents either of the
parties Trom enforcing the torms of thé hgreemwent.

PEr. #%. Buzing the texm of the labor agréement; thHe Geherdl Wanager'
of the BPistriet and the Basiress Represeﬂtatlve of the Associatisr
wil¥ call Joint mestinds of dpre. . of the Bistrict and
Essoeiation for purposes of pyalusting pt@gress wnder the labor
agreement and the general relations between the parties. Such
meetings are to be held at not less than sik-month intervals.

pay, 5, JOINT LABOR RELATIONS COMMITTEE

There shall be créatéd & Joint Labor Relations Committee, whose
prifmary purpose will be:

a. To improve communicatiorn and wnderstanding o issues of common
interest to both parties;

b. - To be the excdlusive scdurce of issuing side letter amd memorandom
of understanding agreememts; abd

c. To attempt to resolve/settle grievarnices that Thave been
considered by the grievance committee and have been moved to and
are pending arbitration.

1 Paf‘f51 The Joint Labor Relations Committee shall meét as—neot—less

Eregeentiy-thay monthly or-mers freguently as mutwually agreed. There
shall be no more than five (3} Association and five (5} Management
nembers on the committee;r each party shall be responsible for the
selection of its individual memwbers. The Union is responsible for the
payment of _ls members at these. committee meetlngs The Bistries

=3 Sth R i
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f. The Assoclatlon agrees to defend and hold harmless the Distriect
from any claim arising from the operation of this provigion.

q. This provisionm shall remain im full force and effect after the
termination of this Agreement and until such time that & #ew
agreement has been negotiated and implemented by the parties.

Par. 3. Representative's Rights

Phe District agrees that the officers and members of the Association
shall be granted leaves of absepce o©f Association businéss as
authorized by %the Association; when so requested. It is further
aygreed that any mefiber of this Essocidticon who now holds offlce, or
shall be appointed or elected to any office in said Association,
which requires his absence Trom the Distrpiet's employ, shall dpor his
retirement from said office be placed in his former positionm with
full seniority rights, rates of pay, vacation and retirement pay
rights, kesociation bwsiness is Fuxt :‘er defined to mean SHployment
ditectly and solely by the Ass ' of the Internaticnal
fssociation of which it is a division.

Par, 4. Compliamce With Law

1t is understood and agresd that the Association will comply with the
provisions of applicable Iaw pertaining to elections and that any
pt wion of this Agre ik, the lLegality of which depends upon an
election, shall not ke effective until suthorized if sueh election or
wEil Full compliznce with law is accomplished.

Par. 8. Affirmative Action

a. The District and the Asgéciation recodhize a Common céfm T tireirt
teo the eguality of Qpp@rtum.ty for all. Therefors, the Association
will sHppoit the District's efforts to implement = policy arrd
practice of Affirmative BAection to cerrect the effects of any past
disgrimination and to provide the fiil lest @ppertunlty for minorlties
and females teo participate in all levels of employment with the
Digtrict.

b. Whenever either the masculire or Feminine gender Is used in this
Ayreament, it ls intended to imclude the opposite gender as well.

Ssction 3 -— ADJUSTMENT OF GRIEVANCES & ARBITRATION

Par. 1. It is hersby agreed that the properly accredited officers
of the Distriet shall meet and treat with the properly accreditved
officers of the Association on all grievances relating to any allieged
vievlation of any provision of this Agreement 0Of Concernlng the
suspension, discharge, or cther discipline of any empleyée covered by
this Agreement (except during the cmployee's probationary périgd).
All suéh drievances when filed by the &Association or an employee
shall be precessed thr@ugh the procedures set ot in Sections 3 and 4
of this Article, Aussebable srektakives—shndt—e—en—The Unden
shall be respenszble ior paylng ltS representatlves m any stepr of

e e 3 s g S
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EEPEeS

PLaiive—St—mny—eber—

Par. 2. Should there be any dispute, complaint, or grievance of any
employee or the Association, herein collectively referred to as
grievances, it must be presented by the employee or the Association
to the appropriate Department Director withian tHiwty {30y days
following either the ocourrence out of which the grievence arose or
froem the first date the grievance could reasonably be agsumed td hive
beenn known to the employee, whichever is later., TFailure t6 preésent
the grievance within thirty (30) days will be deemed a walver of the
grievance.

STEP X

Before filing a grievance, the aggrieved employee and/cr the Undon
Will atteémpt to redolve the issue informally through the use of &
pre~-filing conference. & request for a pre-filing cenference must be
3ubm1tted withih Hhirty (300 days from the date of the alleged
Vi The pre-filing colferernce meeting shall include ihe
£ the first-lime, non-uniern superviscr of ¢the grieveant
(¥ mmed;ate- supervisor”y and the Assoclatiosn”s reprasentative
as31qn@d to the grievaptts work umit, WNo. gTievamce Ay aévance to
, LThe s~-fiting conférencéd meet g | “ing. Tha
grlevant the grievent’s inmediate supsnvisor; andrthe repzeSeﬁtatlve
of the- Assgpmatlom '1£ meet to élscuss the Cl camstances in— an

shall éescrlbe the nature @f tne 1ﬁsue(s} and |55
surrounding the issue(sy te the immediate supervigser and

Bssociation’s representative. The Iimmedidte sugerviser will thén
-attempi ﬁ@ EeSoive the qrievaﬁtfs iséues, Léndét' a deéisi@h, aﬁd

(twe bus;neas éays} frem the time ef the pre flllng C@nference Lf
the employes is not satisfied with the supervisor's decision, the
employee has thirty (307 dayw, from the date of the determination
letter to file a formal gxrievance.

In cases where the District preposes to discipline an employee, the
meeting of the employee, the Asscciation’s representative, and the
Distriet’s manageiisnt represertative levyinyg the discipline will take
the plice of the pre-filing cenference, and the empleyee has fifteen
{15y days from the date the discipline is levied t¢é file a grievance.
STEP II

Such- grievance shall be presented in writing to the appr@prlate
Departiment Director specifying the date of submission. A
representative of the Asscciatien shall accompany the employese. If
the Department Directoyr, or his designee, and the grievant are unasble
te arrive at 4 satisfactory settlement, the Department Director, &r
his déesignee, will provide a written answer to the Association within
seven (7) days after the date the grievance was [ikst presgented. To
be timely, the Association must,
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to the provisions of Article I¥, Section I, Paragraph 6 of this
Agreement. Other efiployvess will notify their supervisor im writing
ag to the date upon which the smployee wishes to take their fleating
holiday. The period of sigrn~up shall begin at 12:01 a.m. on the same
date of the month peklor te the month selécted, e.d., sign-up for
February 2 will commence at 12:01 a.m. Jandary 2. No sign-up can be
made by any employee aftédr 10:00 a.m. of the day prior to the day off
selected. In the event more persons sign up for a given day than the
Bistrict can permit off, selections $hall be ih the order of sign up.

Par. 4. Employees may elect to receive eight (8) hours pay in lieu
of taking their floating holidayi(s}. If pay is elected it will be
added to their first paydteck following April 1.

Par. 5. Wo holiday pay eligibility shall be esrmed or credited
during absences from work due t6 layoff. WNo Holiddy pay eligibility
shall be earned or credited during absences from work due te sickness
or non-oddupdtionsl aoeddent after six (6} #onths durdtion.

Par. 6. An sfiployes who ts eoff das €o industrial injury, o
aggravation of at injury, will step asveruing holiday credits aftetr
sne {1) year Brom tk riginal date of indury provided, howsvér, that
should the employee suffer anm aJggravation of such injury during the
second year after the original dgte of injury, that employee will be
entitled to acerue holiday ocredits during that secbnd year for an
additional peried of &ix (6) morths less the amount of time off due
o that injury or its j ¥ B eRoEEs of six (6] months during
the first year following the original dateé of injury.

Becgtion 9 —- HEADTH AND WRLFARE BENBFITS

Par. %. Medical, Hdspital, Preseription Drug, Dental, Convalegcence
and @ptical

| a. The District shall pay & b st 05 e b-g compasite
rate for the medical, hospital and prescrlptlon drug, demtal,
convalescence and optical benéfits for full-time employees,
dependents of ghiployess, and retirees gt eligible for deditérs.
Puring the term of #£his Agreemenf ?#eFAtha- b%neflts and specific
coverage of these plans s vt he s * ppreevidadp] 1l
be as set forth in the Actlve Emp oyet Health Ben9f1ts Summary anel
lncorporated hereln,~— o
: {fﬁV&em ynm+@$+d_ fwr

A B

made',gursuggﬁ ﬁo a&y health care  law
ghange__by_ the Provxder wmthout _the <«
DistriCt

requla%10ﬂ,, o
_ahd anproval
1hded shall net

- A
L A ,6.1_11.1_.

the A55001at16n agree to do s@ in wrltlng

b, For those retired employees who left the serviee of the District
prior tc February I, 1992, the District shall pay the full cost of
providing these retirees and thelr dependents with medical, hespital,
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